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CAMPUS NEWS
LA SALLE UNIVERSITY'S WEEKLY INFORMATION CIRCULAR
JUNE 20,1997

THANKS FOR EVERYTHING
SAM WILEY
ASSOCIATE DEAN, ARTS & SCIENCES
In July, Dr. Sam Wiley will be leaving the Dean’s Office
to return to the Classroom full time in the Fall. The staff in
the Dean’s Office wish him the best and want him to know
that he will be missed.
Our loss will be the students’ gain.
Please join us at a party for Sam on Friday, June 20th, at 2:00
p.m. in the Lawrence Conference Room, 4th Floor Administration.

Campus News is distributed weekly to foster communication and encourage information sharing
among University departments. Articles submitted are the responsibility of their authors alone and do
not imply an opinion on the part of La Salle University or the Department of Mail and Duplicating
Services.

L a Sa l l e U n iv e r s it y
Office of the P rovost
P hiladelphia, PA 19141 • (215) 951-1015 • F a x (215) 951-1785

U niversity C ouncil
S ecr eta ry ’s R eport
S pring S em ester , 1997

Members:

Ms. Nancy Brewer; Mr. Gregory Bruce; Brother Joseph Burke, Chair; Ms. Danielle
Campese; Dr. Cynthia Capers; Dr. John Duffy; Mr. David Fleming; Dr. Fred Foley;
Ms. Marianne Gauss; Dr. William Grosnick; Dr. Alice Hoersch; Dr. Joseph Kane; Dr.
Barbara Millard; Mr. Raymond Ricci; Brother Edward Sheehy; Ms. Charlie Mae
Simmons; Dr. Scott Stickel; Mr. William Walker.

Council’s spring meetings were held on January 10, February 28, March 24, April 7, and May 15.
In formal actions, Council:
A. Endorsed the proposed schedule of tuition and fees for 1997-98 for submission to the Board of
Trustees by a vote of eleven in favor, none opposed, and two abstaining.
B. Approved addition of women’s lacrosse and Division 1-AA football to the Athletic programs by a
vote of eleven in favor, none opposed, and one abstaining.
C. Approved a revised graduate education tuition discount policy for teachers supervising practice
teaching by La Salle students by a unanimous voice vote.
D. Approved a revised faculty sabbatical program by a vote of twelve in favor, none opposed, and one
abstaining.
E. Approved in principle the extension of the tuition remission benefit for children to retired faculty
and staff by a vote of twelve in favor, none opposed, and one abstaining. A policy statement
meeting requirements for inclusion in the Personnel Handbook will be drafted based on Council’s
approval of the policy change.
F. Endorsed the proposed 1997-98 University budget for submission to the Board of Trustees by a
vote of fourteen in favor, none opposed, and one abstaining.
During the course of the semester, Council received reports on University finances, enrollment and
recruitment activities, the Hayman Hall renovation project, the Bucks County Center project, football
program implementation activities, and updates from the President on Board of Trustees meetings.
Council’s Summer Workshop is scheduled for June 26 and 27.
Gerald J. Johnson
Secretary

La Salle University
MINUTES OF THE CURRICULUM COMMITTEE
_________________ 6 May 1997_________________
PRESEN T: A. Bean, J. Beitz, N. Belzer, N. Brewer, G. Bruce, C. Capers, C. Freeman, D.
George, J. Kane, B. Millard, G. Moricco, S. Smith, G. Ramshaw, and A. Walsh
EXCUSED:
1.

The Provost called the meeting to order at 2:35 PM.

2.

The minutes from the meeting on 22 April 1997 were discussed. Two members of the
committee will work on revision of explanation o f the way Core will change under the
approved changes for the School of Business. Minutes will be discussed again on 20 May
1997.

3.

The first issue discussed was the proposal for a revision of Math 103/101 in the Office of
Continuing Studies. Currently Math 103/101 is designed for students in Continuing Studies
who need work to prepare for Math 115. Under the current arrangement students may take
up to 3 semesters (over whatever time is necessary) to complete the sequence. The Office of
Continuing Studies finds the current arrangement difficult to administer.
The proposal is for a more structured sequence of courses for students enrolling in
September 1997. Students will take a placement test and then be placed in the appropriate
new course. The new sequence will be two new courses—Math 102 and 104. The two new
courses (Math 102 and Math 104) must be completed within 3 calendar semesters with
summer counting as a calendar semester. This change provides students with a clearer and
more structured opportunity to address deficiencies in preparation for Math 115. It also
requires a move from 3 to 6 credits for the sequence.
Discussion was brief. The committee questioned the increased number of credits. The
committee was assured that most student programs have room for the additional 3 credits.
Another issue raised was the 3 semester time frame that includes summer. Again the
committee was assured that most continuing studies students go through the summer. If
students do not want to use the summer, they will be expected to complete the sequence in
two semesters.

D. George moved that we accept the proposal to replace the current 103/101 sequence
with the 102/104 sequence. N. Belzer seconded the motion. The committee voted to
approve the proposal. Yes (13); No (0); Abstain (1).
4.

The second issue before the committee was the addition of a General Studies in the
Liberal Arts Major for the Office of Continuing Studies.
The proposal for the General Studies Liberal Arts Major in the Office of Continuing Studies
is a way to address the needs of students, primarily working adults, who want to complete
their degree as a credential but who do not want a traditional major. It is designed to replace
the Humanities Major which is currently in the catalog but the courses have not been offered
due to lack of majors.

The General Studies Liberal Arts major was designed by a group of department chairs from
Arts and Sciences. It consists of clusters o f currently existing courses and because of this
may contribute to sustaining some of the traditional majors within Continuing Studies.
Students electing this major would complete five courses (from those designated by the
department chairs) in three disciplines plus the University Studies seminars. There will be 2
sem inars-one at the beginning o f the program and one, a capstone experience, at the end.
Academic Affairs has approved the proposal as a Continuing Studies program with the
provision that the curriculum committee approve the specific course requirements proposed
in each of the clusters.
Discussion included a question about the title of the major. The director of Continuing
Studies and the Dean of Arts and Sciences said that they would appreciate suggestions for
other titles.
One committee member raised a question about whether or not the major would be open to
students from the Day Division. At this point, the answer is no. Admission to Continuing
Studies is separate, and the proposed major replaces a major that was unique to Continuing
Studies. There is also no equivalent to the Continuing Studies capstone course, University
Studies II, in the day.
One committee member raised a question about disciplines that are not included in the list of
clusters. For example, the Education department needs an alternative to offer students who
take many courses but who may ultimately not become certified teachers. This major might
offer some of these students a possible alternative. The Dean of Arts and Sciences had
envisioned this major as excluding preprofessional programs but indicated that other clusters
may be proposed for inclusion at a later date.

G. Bruce moved that we accept the proposal to replace the current Humanities Major
with the General Studies in Liberal Arts Major in the Office of Continuing Studies. D.
George seconded the motion. The committee voted to approve the proposal. Yes (13); No
(0); Abstain (1).
5.

The next item on the agenda was the proposal for changing a course in the music
department. Dean Millard presented the proposal for the Fine Arts department.
The proposal was to eliminate the current Music 213 and replace it with a new course,
Music 214 as a choice within the Core.
The rationale for the change in courses was that the current Music 213 course is esoteric and
eclectic and not attractive to students. The new course is seen to be more mainstream and
attractive.
One committee member suggested that Rap might be added to the topics addressed.
One committee member questioned whether the new course was linked to the goals and
values of the Core. This member would like to see the course explicitly linked to the Core.
It was pointed out that the course did seem to be linked to Goal #1 in the Core; Cultural
Diversity.

G. Bruce moved that we accept the proposal to replace Music 213 with Music 214 and
add it to the Core. D. George seconded the motion. The committee voted to approve the
proposal. Yes (13); No (0); Abstain (1).
Minutes, Curriculum Committee
May 6, 1997
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6.

The final item on the agenda was discussion to prepare for the joint meeting of the
Curriculum Committee and the Curriculum Design Committee on 20 May 1997.
The purpose o f this joint meeting would be for the Curriculum Design Committee to report
on the reactions they have received to the Learning Goals they shared with the University
community over the last month. In addition, the Curriculum Design Committee would like
response from the Curriculum Committee and ideas about the process as the Design
Committee moves ahead with its work.
S. Smith gave a brief report of the current activity o f the Curriculum Design Committee. He
said that the Design Committee was most interested in guidance for the next stage o f their
work.
One committee member said that he had not heard many substantive questions about the
learning goals. He wondered if that was the experience of the Design Committee. In
addition, another committee member said that she thought that the goals were "glorious" but
wondered whether they were too ambitious for a Core curriculum. Another concern was
how the Design Committee was gathering student input. It was noted that not many students
had attended the Open Meeting to discuss the Learning Outcomes. Another member of the
committee asked if there had been input from students in Continuing Studies.
S. Smith said the one major criticism the Design Committee is currently addressing is the
failure to include foreign language as a learning goal. It was a difficult issue because the
Committee was trying to focus on learning goals and not courses at this stage. One
committee member suggested thinking about language as a skill.
It was decided that the 20 May meeting should focus mainly on process issues for the next
stage.
One committee member asked if we shouldn't invite newly appointed members of the
Curriculum Committee to the next meeting. It was agreed that if the appointments were
ready in a timely fashion that new members would be invited to attend the 20 May meeting.
There was some discussion of what the product of Stage II for the Curriculum Design
Committee would look like. Steve Smith reported that the Design Committee is not sure.
They know they want to look at models from other Universities, consider general structural
issues, and look at number of credit hours in the core and how they would be distributed.
It is not clear how the committee will make its decision after alternative models have been
presented. It does know that it will want to achieve a University wide consensus of support
for one of the models.
At the next meeting the Curriculum Committee will try to provide Stage II guidelines for the
Design Committee.

7.

The meeting was adjourned at 4:30 PM.
Respectfully Submitted,
Carole C. Freeman

Minutes. Curriculum Committee
May 6,1997
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U N I V E R S I T Y

A fo n d farew ell...
from Mark A. Staples
Manager of Media Relations
By now, those of you who know or know of me may be aware that I ’m leaving La Salle
professionally in early July for a more financially rewarding opportunity. That’s a hard
decision because in the two years I ’ve been fortunate to serve the university I’ve become
extremely fond of the school. A few o f you have suggested that gleanings of mine could
be useful to the campus community. I mean no arrogance by this because I think truly that
La Salle is an exceptional place. If the perspective helps, fine If not, please accept these as
the sincere expressions of a gentle spirit. I only mean to be supportive. Here goes!

Five endearing positives...
— La Salle has a positive image in the media. I’ve always sensed respect from the media in
my daily dealings. That reputation hasn’t been earned overnight, and it counts for
something. Maybe we don’t get the kind of comparative notice that Penn and Temple
receive. But think of how well we do compared to most o f the other 87 degree-granting
institutions in the metropolitan area The entire campus is responsible for that reputation.
— La Salle is taking important, appropriate risks to secure its present and future. The
Bucks Center, MBA in four locations, Mission Grant, Hayman Expansion, football and
women’s lacrosse. These are growing pains, not snatches at survival. La Salle is doing a
lot of what it takes to adapt to the challenges and whitewater o f the modern educational
marketplace.
— La Salle welcomes strangers. I know some o f you have been here a long time. I always
felt like a close-knit part of the university. Thanks for being so gracious to a Lutheran
former business person who came from another “world.” That says a lot about the
gracious, exceptional nature of La Salle Other “established” communities might not have
been so welcoming.
— La Salle’s students really appreciate the academic quality and vitality o f the university
and its compassionate, committed faculty. I know. I interviewed a lot of students. I never
heard any criticisms of major consequence. Mostly, I heard deep appreciation for the
teaching relationships that faculty go out of their way to establish.
- MORE -
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—La Salle’s committed to the City The daily practitioners o f education here at La Salle
seem to accentuate the positives of the city, rather than its negatives. They celebrate the
notion that tomorrow’s adult citizens can best learn the lessons for a new millennium by
studying in a challenging, diverse and globally oriented environment.
Advice? Take these four suggestions for greater emphasis as coming from an interloper
who will remain a proud La Salle parent.
— Celebrate more the Center for Community Learning. 100,000 volunteer hours a year
from 1,000 dedicated student, staff and faculty souls. Many of tomorrow’s most crucial
lessons seem to be taught through the daily life experiences this Center makes possible
The Center deserves greater established prominence. It could be the focal point o f an
ambitious campaign to recruit students. I mean, what better place to learn how to
contribute to a globally diverse world than to come to a quality, personal university and
learn to be a complete, giving citizen of tomorrow?
—Emphasize the positive lessons o f cultural diversity to all o f La Salle’s students. I know
many of you are concerned about this and do a lot on a daily basis. I just learned that
Michael Smith teaches a course on communication and conflict. We could all probably
learn from it! But is there some formal way we can provide all incoming students with a
workshop dedicated to multicultural concerns? I fear we do not do enough to assure that
all students are reached about these concerns. In an age where technology rapidly shrinks
the globe, shouldn’t La Salle add a patch to its educational quilt to teach its young people
how to live responsibly together?
— Might La Salle assist modern adults to discover deeper dimensions to life through
unique, interdisciplinary continuing education opportunities? La Salle already has
innovative, interdisciplinary approaches to curriculum involving committed and visionary
faculty members who work together. Could the university do more and in unique ways?
Society overflows with professionals seeking greater depth for their lives. La Salle has an
internationally accredited School o f Business Administration and a first-rate Department
of Religion Could business leaders find in La Salle an educational, spiritual oasis to
interact with religious leaders about what it takes to be ethical and fulfilled in business?
Could physicians find in La Salle a place to rediscover their integrity and identity in an age
of managed care? Would this always have to be for a college degree? Couldn’t an
ambitious program like this win the hearts and minds o f alumni and engender more broadbased support from the community? Could La Salle, through the bounty o f its educational
minds and hearts, create a Contemporary Life Center to enable modern people to discover
greater spiritual and intellectual depth across various fields of discipline?
—Finally, take the time to celebrate. La Salle has so much to be proud o f D on’t let the
hard knocks get you down. The pluses way outnumber the minuses at 20th and Olney —
and now beyond! Thanks again for all your support. I’ll be right down the road and
coming back for football and basketball games

La Salle University

Philadelphia, Pennsylvania 19141
215-951-1084
Academic Discovery Program

M E M O R A N D U M

DATE:

June 12, 1997

TO:

Campus Community

FROM:

Bob Miedel, Director, ADP

RE:

ADP Summer Program

We begin our annual Academic Discovery Program (ADP) Summer Program on
Tuesday, June 24. As part o f our orientation day, we are hosting a picnic at the gazebo on
the South Campus from 3 :00 to 4:30. Please feel welcome and encouraged to attend.
As usual, we have accepted a diverse, talented group o f students. O f the forty or so
students who will be joining the La Salle Community through the ADP, four are ranked
number one in their senior high school classes and over half of the students are in the top
twenty percent. Several are senior class officers (including two class presidents), many are
members o f the National Honor Society, almost all have participated in school sponsored
activities such as Community Service Corps and Yearbook, and several are active members
o f their local or church communities. One student took Math 120 at La Salle in her senior
year (received a B), while another recently competed in a national robotics competition in
Florida.
At the same time, most of our new ADP students will face challenges here at La
Salle. Most come from families with lower incomes, some have not had high expectations
set for them in their high schools, many have suffered traumatic events in their lives, and all
have not met traditional admissions requirements, as measured by the Educational Testing
Service. Despite all the above, however, our students enrich La Salle in many ways, and
w e’re thankful for their presence.
Thanks are also in order to all those who helped make our recruitment year
successful: the entire admissions staff, especially Chris Lydon and Ed Harper; the financial
aid office, especially Wendy McLaughlin; Tangie Thomas (the ADP secretary) who
somehow managed to keep track of all the transcripts, recommendations, applications, and
forms on each of the applicants to the ADP; and Luz Aguilar, our tour guide, who, by the
weight o f her personality alone, persuaded applicants that La Salle was the place to be for
their college careers.

A Friendly Rem inder....

The
Archives
willbe completely close
June 30 through July 19 for professional
development / vacation.

Thank you for anticipating your
needs!

Brother Joe Grabenstein
x1294

Campus M inistry Center
Project

m

W elcom e

2001
May, 1997

Dear Fellow Member of the La Salle University Community,
Last year Campus Ministry asked some recent alumni to write a brief note to members of the class of 2000 welcoming
them into the community. We then published the results as part of the program for the liturgy celebrated on
move-in day and also in the first issue of The Collegian. Over 150 alums responded with everything from words of
encouragement to words of warning. They wrote prose, they wrote poetry — one even crafted an acrostic. They
shared their hope that the newest members of the community would find some of the same things they found during
their time on campus.
This year we are inviting every member of the La Salle C o m m u n i t y to do the same thing-all faculty, all staff, all
members of the administration.
Welcome the C la s s o f 2 0 0 1 to campus — make them feel at home, give them some advice, tell them you're
glad to see them here, wish them well.
Print or type your contribution in the space provided below, tear it off, and return it to Campus Ministry (Box 841)
via Campus Mail. Identify yourself as you choose. You could use your name and department, or "A Member of the
_______Department," of "An Administrator" or "A Secretary," o r "A Member of the Food Service Depart
ment," or "A Lasallian since 1956," or a variation on any of the above, or simply "A Member of the La Salle Uni
versity Community." We will reproduce your thoughts in a form appropriate for the number of replies received —
and distribute them to as many members of t h e C l a s s o f 2 0 0 1 as possible.
Many thanks!

Sr. Margaret Kelly, RSM

Ms. Mary Czarick

Fr. Frank Berna, OFM

Br. Chip Echelmeier, FSC

----------------------------------------------------------------

To the Classof2001:

From:

CAMPUS POSITIONS AVAILABLE
LA SALLE UNIVERSITY IS AN EQUAL OPPORTUNI TY/AFFIRMATI VE ACTION EMPLOYER

LA SALLE UNIVERSITY
PART-TIME COACHES
APPLICATION BANK
La Salle University invites you to apply for the above positions that
may become available during the 1997-98 school year. Currently,
there are an immediate openings for Assistant Track and Cross
Country Coach and Assistant Women’s Soccer Coach. Generally,
coaches are responsible for all aspects of the management of their
sport including: scheduling, budget management, recruiting and
NCAA compliance. Previous coaching experience at the college level
is preferred.
Please send a letter of interest, including a resume with references,
with a detailed listing of all relevant job experience.
La Salle sponsors the following sports: Baseball, Men’s and W omen’s
Basketball, Men’s and Women’s Crew, Women’s Field Hockey,
Football, Golf, Women’s Lacrosse, Men’s and Women’s Soccer,
Softball, Men’s and Women’s Swimming, Men’s and Women’s Tennis,
Men’s and Women’s Track and Cross Country, Women’s Volleyball
and Wrestling.
Applications are only accepted for the 1997-98 school year.
Mail to:

Mr. Thomas Meier
Interim Athletic Director
La Salle University
1900 West Olney Avenue
Philadelphia, PA 19141-1199

Affirmative Action/Equal Opportunity Employer

Position Vacancy
Position Title: Director of Sports Information
Responsibilities: Planning, coordination and implementation of the
day-to-day operations of a Division I Intercollegiate
Athletic Program’s Sports Information Office. The
candidate must have strong organization and
communication skills, various computer and
statistical software experience. Personal initiative, a
cooperative attitude, and attention to detail are also
required.
Qualifications: Bachelors degree in appropriate field.
Must be creative, possess strong organizational and
management skills and have a proven ability to meet
established deadlines. Excellent interpersonal and
communication skills, with a focus on writing ability.
Salary:

Commensurate with experience and ability.

Application:

Send letter of recommendation, resume and two
letters of recommendation to:
Thomas W. Meier
Interim Director of Athletics
La Salle University
1900 West Olney Avenue
Philadelphia, PA 19141-1199

Deadline:

June 27, 1997

La Salle University is an Equal Opportunity/Affirmative Action
Employer.

Position Vacancy
Position Title: Assistant Sports Information Director
Responsibilities: Assisting the Director of Sports Information in
planning, coordination, and implementation of all
Sports Information for the Intercollegiate Athletic
Program and assisting the Director of Sports
Relations and Marketing in promoting the
University’s athletic programs.
Qualifications:

Bachelors degree in appropriate field.
The successful candidate will be creative, possess
strong organizational and management skills and
have a proven ability to meet established
deadlines. Excellent interpersonal and
communication skills, with a focus on writing ability.

Salary:

Commensurate with experience and ability.

Application:

Send letter of application, resume and two letters of
recommendation to:

Thomas W. Meier
Interim Director of Athletics
La Salle University
1900 West Olney Avenue
Philadelphia, PA 19141-1199
Deadline:

June 27, 1997

La Salle University is an Equal Opportunity/Affirmative Action
Employer.

Position Vacancy
Position Title: Assistant Athletic Trainer
Responsibilities: Assist in administrative responsibilities as
assigned by the Head Athletic Trainer, including but not limited to
insurance claims, organization of pre-participation health screenings,
and injury record keeping. Assist in the prevention, evaluation, and
rehabilitation of athletic related injuries incurred by athletes
participating in 25 intercollegiate sports including football. Travel
responsibilities will include women’s basketball and others as
assigned by the Head Athletic Trainer. Assist with NCAA Drug
Testing.
Qualifications: Bachelor’s degree, NATABOC certification, eligibility
for Pennsylvania certification required, Master’s degree in related field
preferred..
Appointment: 10 Months - Mid-August to Mid-May
Salary: $22,000 - $25,000
Application: Send letter of application, resume and 2 letters of
recommendation to:
Bill Gerzabek
Head Athletic Trainer
La Salle University
1900 West Olney Avenue
Philadelphia, PA 19141-1199
Deadline: June 27, 1997
La Salle University is an Equal Opportunity/Affirmative Action
Employer.

POSITION ANNOUNCEMENT
La Salle University seeks applications for an assistant women’s basketball
coach. Position available July 1, 1997. La Salle participates in the Atlantic 10
Conference.
Requirements: Bachelor’s degree required. Division I college coaching and
experience in recruiting and evaluation preferred; strong organizational ability
required. Will assume a major role in the recruitment process, scouting, and
assisting with practice, conditioning and training, and monitoring academic
progress of team members.
Must possess strong personal commitment to work within academic setting and
philosophy of the institution. Salary commensurate with qualifications and
experience. Review of applications will begin immediately until the position is
filled. Send letter of application, resume and names of three current references
to:
Mr. Thomas W. Meier
Interim Director of Athletics
La Salle University
1900 West Olney Avenue
Philadelphia, PA 19141-1199
Deadline: June 27, 1997
La Salle University is an Equal Opportunity/Affirmative Action Employer.

La Salle University
Philadelphia, Pennsylvania 19141-1199

Human Resources

Payroll/Human Resources Clerk
The University's Human Resources Office has an opening for a
Payroll/Human Resources Clerk. The position requires a
responsible person with a mathematical aptitude, familiarity with
basic accounting and strong organization and communication
skills. Initiative, cooperative attitude, attention to detail,
prior office experience and data entry skills are required also.
Prior payroll experience is helpful. Full Benefit Package
including tuition remission. Interested persons should submit a
detailed resume, salary requirements, and employment references
by July 4, 1997 to:
Susan P. Rohanna
Director of Human Resources
La Salle University
1900 W. Olney Avenue
Philadelphia, PA 19141
La Salle University is an Equal Opportunity/Affirmative Action
Employer

9 5 1 -1 0 5 2

La Salle University
Philadelphia, Pennsylvania 19141-1199

Alumni Office
***************************************************************

JOB TITLE: OFFICE MANAGER

The Alumni Office has an opening for a high energy, pro-active team player to fill the position of
Office Manager. The individual we are seeking will provide secretarial support to the Director, handle
the routine administrative functions required to allow for the smooth operation o f the office, and assist
with Alumni functions / events as required.

ESSENTIAL DUTIES AND RESPONSIBILITIES include but are not limited to: word processing
of letters, reports, etc.; process and distribute mail; receive and screen telephone calls and visitors;
maintain office calendar and schedules; order office supplies and arrange for on and off campus service
providers as needed for maintenance of office equipment; maintain the office filing system; interview,
hire, schedule, train and supervise work-study students; organize and coordinate Alumni Association
Board o f Directors bi-monthly meetings, minutes and agenda; record all function / event reservations;
and record and deposit receipts.

MINIMUM QUALIFICATIONS include a High School education, 3 - 5 years o f secretarial /
administrative assistant experience with the following computer skills - - basic knowledge o f Windows
environment, Microsoft Office / Microsoft Word / Excel, knowledge o f Lotus 1-2-3 - - and excellent
interpersonal and communication skills.

Interested applicants should submit resume, 3 references and salary requirements by June 27, 1997 to:
Director of Alumni
Box 830
La Salle University
La Salle University is an Affirmative Action/ Equal Opportunity Employer

(215) 951-1535

L a S a l l e U n iv e r s it y
O ffice of the P resident
P hiladelphia, PA 19141 • (215) 951-1010 • FAX (215) 951-1783

D irecto r o f In te r c o lle g ia te A th letics and S p o rts R e cr ea tio n
La Salle U niversity invites nom inations and applications for the position of D irector of
Intercollegiate A thletics and Sports Recreation. La Salle U niversity is a Catholic in stitu tio n
conducted under the auspices of the C hristian B rothers w ith 5,600 u n d erg rad u ate and g rad u ate
stu d en ts on a 100 acre cam pus in Philadelphia. La Salle is a m em ber of the A tlantic 10 Conference
w ith 400 stu d en ts p articipating in 12 M en's and 12 Women's Division I sports. Adding to its long
history of intercollegiate athletic success, La Salle U niversity will in itiate Division I nonsch o larsh ip football in the Fall of 1997. W ith the addition of football and the completion, in
Ja n u a ry of 1998, of its newly renovated and expanded on-campus arena, La Salle U niversity
Intercollegiate A thletics offers an exciting future for students, alum ni, faculty, staff, and the public
alike.
The D irector reports to the P resident and is responsible for the overall ad m in istratio n of the
Intercollegiate A thletic program in accordance w ith governm ental, university, conference, and
NCAA policies, rules, and regulations. The D irector plans and m anages intercollegiate sports
recreation, as well as the in tram u ral and open recreation program s. The D irector m anages the
d ep artm en t budget, supervise and evaluate personnel, and com m unicate effectively w ith students,
faculty, staff, alum ni, and the public.
A pplicants m ust have a m aster's degree, a term inal degree is preferred, and will have a m inim um
of 7 to 10 years of experience in collegiate athletic adm inistration. A pplicants will have
dem onstrated skill and expertise in personnel m anagem ent, fund raising, public relations, athletic
promotions, and fiscal m anagem ent. The successful candidates will have a distinguished record of
leadership and the interpersonal skills necessary to inspire and guide the program to a high level of
excellence. A com m itm ent to affirm ative action and gender equity and a strong knowledge of
NCAA and Title IX rules and regulations is also required.
The position offers a competitive salary and benefits. C andidates m ust subm it a le tte r of
application, references and resum e by Ju ly 24, 1997 for full consideration.
N om inations and applications should be sent to:
R ichard D. Sbarbaro, P resident
Lauer, Sbarbaro Associates EMA P a rtn e rs In tern atio n al
Athletic Director Search
30 N. La Salle Street, Suite 4030
Chicago, IL 60602
FAX; 312-704-4393
email: SBARBS@aol.com
La Salle U niversity is an Affirmative Action, E qual O pportunity Em ployer and encourages the
application and nom ination of persons w ith disabilities, women, and m inority candidates.

Information Technology Training Schedule
June 2 0 , 1997
Please bring a
their username

d3.5" floppy
te
a
rm
fo
disk with you to class. All attendees
andpassword for their LAN account in order to participate in the class

exercises.

June 23

June 24

No Classes Microsoft Word
Mail Merge

June 25
No Classes

June 26
Lotus Notes Mail

Design and perform

Basic mail operations
covered. Sending,

CANCELLED

CANCELLED

labels. Please have a
good working
knowledge of Microsoft
Word.

attachments.

9:30 am -12 noon

9 am-12 noon

Microsoft Word Mail
Merge
Design and perform mail
merge operations for form
letters and labels. Please
have a good working
knowledge of Microsoft
Word before attending this
class.
CLASS WILL BE HELD
IN OLNEY 200

9 am-12 noon

No Classes Introduction to
Windows 95

No Classes

No Classes

University Holiday

Get Started with the
new version of
Windows. Topics
include: getting around,
parts o f the screen,
running applications
and basic file
management.
CLASS WILL BE
HELD IN OLNEY 200

1 pm- 4 pm

Contact Ray Cardillo at ext. 1875 or e-mail
c a r d i l l o@l a s a l l e . e d u for reservations or if you have
questions regarding any of the training classes.

